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Oregon and Washington Buck National Trend

Over the course of my career 
I’ve seen worker’s rights eroded by 
politicians (and appointed judges) 
bankrolled by Corporate America.

The Supreme Court ruled it 
illegal for public sector union 
members to vote on how their 
unions were funded, striking a 
blow to public employees every-
where. The National Labor Rela-
tions Board has been overturn-
ing past rulings at a record pace. 
It seems there is no limit to what 
they are willing to attack. In Jan-
uary the Supreme Court resched-
uled lawsuits challenging the 
Affordable Care Act to after the 
election; the speculation is that 

DAN CLAY
President

working people aren’t going to 
like the ruling. There is no ques-
tion that big business’s attack 
lawyers will continue to rip apart 
the rules protecting working peo-
ple and small businesses. 

How can corporations afford to 
buy all this political clout? Well, 
they make a lot of money by not 
fairly compensating their employ-
ees. Those workers in turn must 
rely on assistance programs, and 
guess who pays for that? Not these 
wildly profitable corporations, 
who in most cases pay lower tax 
rates than you and me. 

It doesn’t have to be that way. 
We don’t have to bow to the 
whims of whatever corporation 
pays Washington D.C. politi-
cians the most. We can set our 
own paths and help better the 

destinies of those we care about: 
working people. 

Here in the Pacific Northwest,  
legislators passed laws that bene-
fit working people, starting with 
First Day Sick Pay which was led 
by Local 555 and the locals in 
Washington. We worked to pass 
Fair Work Week, which again was 
led by our Union. In the last ses-
sion, Oregon passed Paid  Family 
and Medical Leave, creating sta-
bility for working families.

Our Union is leading the way 
to a better future. We sponsored 
a ballot measure we are calling 
The Oregon Taxpayer Reimburse-
ment Act (OTRA). It would require 
these corporations to pay Oregon 
taxpayers back when the State of 
Oregon has to assist employees in 
keeping their heads above water. 

Over the next few months we 
will be working hard in Salem 
and Olympia to make sure that 
the laws that get passed benefit 
working people, not just corpo-
rations. We will be raising mon-
ey to pass worker friendly laws 
and supporting the legislators 
who are fighting for them.

Corporations and billionaires 
buy politicians nationally; we have 
to support the elected officials that 
don't sell out to Corporate Amer-
ica and work to make Oregon and 
Washington different. 

We can win!

Dan Clay

Dedication might not be a strong enough word to describe Jeff Stephenson, courtesy clerk at Happy Valley 
Fred Meyer. An eight-year participant in Special Olympics of Oregon, Jeff is active in snowshoeing, cross-
country skiing, and golf. His dedication to fundraising has earned him the title of ‘solid gold supporter’ 
from Kay Holzweissig, Local Program Coordinator for the organization.

She says, “He is quick to offer up his services to help at any and all of our fundraisers...from our efforts at 
a car wash for our local program to assisting at our biggest fundraising event, the annual Polar Plunge (on 
February 22nd this year)...and his dedication to help keep the donations coming in cannot be minimized.”

Je�  Stephenson: Union Member, Fundraiser 
Extraordinaire, Special Olympics Athlete

Staff at Local 555 describe Jeff as kind and emotionally 
generous, considerate, diligent about both his work 
and details in his contract, and passionate about 
advocacy and connection to his union. We are a better 
Union because of passionate members like Jeff.

The 2020 Polar Plunge will be held February 22nd, with 
a 5/10k starting at 8 a.m. and the plunge starting at 
11. The event will be held at Broughton Beach Park. 
Registration and donation information can be found 
at https://support.soor.org/event/2020-polar-plunge-
portland/e251787.
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PROCEDURE (ADA CODE)

A� ordable Dental Care
For UFCW Local 555 members and their families, 

regardless of insurance coverage.

A partnership between Bright Now! Dental, Access Dental, and UFCW 
Local 555 provides lowered prices just for members and their families on 
the dental care they need, from the FIRST DAY of union membership. 

Once members reach level 2 coverage, insurance completely covers the 
cost of services at these o�  ces, up to the maximum allowance of the plan.

Clinic locations:
Anderson Dental-Keizer

590 Dearborn Ave NE
503.393.2696

Bright Now!-Grants Pass
1035 NE 6th St. Ste. B

541.479.6696
Bright Now!-Gresham

443 NW Burnside Rd.
503.492.8487

Bright Now!-Beaverton
4655 SW Gri�  th Dr. Ste. 105

503.644.1400

Bright Now!-Hillsboro
7206 NE Cornell Rd.

503.640.9999
Bright Now!-Milwaukie

17186 SE McLoughlin Blvd.
503.659.2525

Bright Now!-Tualatin
7965 SW Nyberg St.

503.404.0294
Bright Now!-Salem

831 Lancaster Mall Dr. NE Ste. 2
503.362.8359

Bright Now!-Portland
3580 SE 82nd Ave.

503.777.0761
Bright Now!-Wilsonville

25700 SW Argyle Ave. Unit F
503.682.8552

Bright Now!-Vancouver
2101 NE 129th St. Ste. 101

360.574.4574
Soft Touch-Springfi eld

1403 F Street
541.746.5555

Soft Touch-Gresham
907 NE 2nd Street

503.465.0005
Soft Touch-Tualatin
18773 SW Martinazzi Ave.

503.692.9280
Soft Touch-Woodburn

967 N. Cascade Drive
503.981.6133

Soft Touch-Portland
1727 NE 13th Ave.

503.249.1100

2A

INITIAL ORAL EXAM (150) + FULL MOUTH X-RAY (210)

TEETH CLEANING - ADULT (1110)

TEETH CLEANING - CHILD (1120)

2 - SURFACE COMPOSITE FILLING (2392)

ROOT CANAL MOLAR (3330)

CROWN PORCELAIN FUSED TO HIGH NOBLE METAL (2750)

FULL LOWER DENTURE (5120)

NORMAL 
PRICE

MEMBERS' 
PRICE

WITH LEVEL 2
INSURANCE

$214 $110 $0

$0

$0

$0

$0

$0

$0

$101 $59

$76 $44

$240 $133

$1,005 $640

$1,110 $655

$1,577 $668
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Member Spotlights

 I had an opportunity to work at Fred Meyer after being 
with Safeway for over 20 years and happy to still be in the 
union! Looking forward to my new journey at Fred Meyer 
and being a Shop Steward here. 

GLEN ESPERSEN, LONGVIEW FRED MEYER

Nicole Coalter has been the cheese master at Oregon City 
Fred Meyer since 2017, and has worked for Fred Meyer 
since 2002. Nicole lives in Salem with her husband Alen, 
her two dogs (Annabelle and Olivia), and her cat named 
Boots. Together they have four children. While not work-
ing, she is pursuing a Masters Degree in mental health and 
clinical counseling at Phoenix University. Nicole would ul-
timately like to have a career advocating for the homeless 
and mentally ill. In her spare time Niki likes to watch Law 
and Order and play games on her phone. Nicole is grateful 
for the union’s hard work at getting us a new contract.

NICOLE COALTER, OREGON CITY FRED MEYER

 I love the union and am very proud 
to be a part of it. I would like to thank 
the UFCW and its members for getting 
us the best contract I've ever seen. The 
benefits offered are second to none. I'm 
looking forward to becoming much more 
active in the near future. 

JORGE C LIMON, BEND ALBERTSONS

 The union has fought so much for our 
wages. They have made it so we can live 
our lives. I have a lot of respect for the 
union and it's well earned. 

JEFFREE BRODERSON, TIGARD FRED MEYER 

 UFCW was a voice for me and my 
employment status when I was not able 
to be that voice for myself. The voice that 
protected my employment rights, rights that 
I didn’t realize I had. A voice that supported 
me as a valued, dedicated, and hard-working 
employee. I am so grateful for the knowledge 
and commitment of our local union. 

BARBARA ROWE, BAY AREA HOSPITAL

 I am very proud of UFCW for working 
hard towards getting us better working 
wages. As a Shop Steward in my store 
I am the initial chain of communication, 
which in my opinion, is a very important 
tool to have at any location. To me the 
job security that the union provides is a 
very beneficial factor. 

MITCHELL BUSH, BEND FRED MEYER

 Hi my name is Kinthia Brooks and I 
work in the bakery at Rosaurers in Hood 
River. I am glad to be part of the union 
because of all the benefits we get. I am 
also glad that we have people that are 
looking out for us and I am excited to see 
what our new contract will look like. 

KINTHIA BROOKS, HOOD RIVER ROSAURERS
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Anotoinette Reynolds is very happy with the recent 
contract settlement. She has been working in the nutrition 
department at the Hillsboro Fred Meyer. Because of the 
new language she will now be classified as a grocery clerk, 
something that Local 555 had been working for a long 
time. She looks forward to all of the opportunities that the 
grocery department has.

ANOTOINETTE REYNOLDS,  HILLSBORO FRED MEYER

 After spending most of my career working in non-union 
jobs I found myself laid off for the second time due to 
"corporate restructuring". I came to QFC and spent the last 
20 years working in a union position. I will take my union job 
any day! It is good to know that our Reps have our backs 
and we’re fighting for us. I’m retiring in 2020 and look 
forward to my union pension! 

Rep’s comment:  I wish Becky a great retirement and 
will really miss her and all her hard work for the union. She 
was a tireless advocate for her coworkers. When I needed 
any help with flyering stores or anything else she stepped 
right up to help. She is a real trade Unionist and will be truly 
missed. 

REBECCA A GRISWOLD, MORELAND QFC

 I have spent all of my employable life (13 
years) being a union member and working 
at Fred Meyer. Most of my time is spent 
in the Produce department learning as 
much as I could. I was trained to run the 
department in my manager’s absence, 
and moved into the Grocery department 
to further my knowledge of running the 
store. This put me in a position where 
I was able to do most everything, and 
I wanted to transfer to Meat to again 
further my career with the company. My 
first attempt to move departments was 
unsuccessful, and the store posted the 
position again. Thanks to the language in 
the new contract, the company really had 
no choice but to promote me to the Meat 
department after I reapplied. It is my first 
official week in the Meat department, and 
I couldn’t be happier! 

TYLER MEITHOF, ALBANY FRED MEYER

Cathy Whitney, front end at Safeway 1580 
in Silverton, works hard and is grateful that 
her Union works hard too. The protections 
that the bargaining committee secured 
will make the members secure into the 
future. “Thank you to everyone for their 
hard work.”

CATHY WHITNEY, SILVERTON SAFEWAY

 I just want to thank the entire bargaining 
team, leadership, and all members that 
stayed strong during these negotiations. 
Well done, thank you. I am very proud to 
be a UFCW555 member. 

MISTY ORLANDO,  MEDFORD SAFEWAY

 I’m proud to be a 14 year member of 
UFCW555 while employed with First 
Student. The union gives us a voice and 
great benefits in the workplace. I know 
for certain that if we didn’t have the 
union security we would not be making 
as much as we are now. I’ve been on the 
negotiation team throughout the years 
and I enjoy being a part of the process in 
getting our needs met with our employer! 
I know we are in a more secure place 
having the union representing us than 
we would ever be without. Also this being 
my first full year as a Shop Steward I’m 
very excited to continue to help advocate 
for my fellow co-workers and union 
members. Looking forward to the Shop 
Steward Summit. 

ALBERT GOODWIN, FIRST STUDENT
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35 YEARS
Dana Haggerty
Jess Rodriguez

30 Years
Darrell McCorkle
Katrina Mcelfresh
Sharon Vermilyea

25 YEARS
Kevin Fellows
Anthony Guillaume
Edith Kight
Ina Primmer
Robert Sparks

20 YEARS
David Bly
Harley Leon Callahan
Thea Dooley
Douglas Dziggel
Gloria Mann
Sonja Olson
Bonnie Robertson-Talbot
Robert Wolfe
15 YEARS
Jason Bilodeaux
Kristal De Korte

Aleksandra Djuricic
Francisco Farias
Rhonda Ferretti
David Henley
Yu Ma
Amy Mathis
Diondre Pennington
Sadie Riegelhuth
Kimberly Stewart
Brandon Watts
Shannon Whitney

10 YEARS
Jevelyn Carter
Harley Davis
John Dennis
Chris Dietrich
Christina Geer
Sunny Harris
Debra Hobbs
Cynthia Kline
Karl Kylmala
Michael Loomis
Judy Mathews
Josefi na Montiel
Julia Rogers
Robin Sheard
Stephanie Terry
Craig Trotter
Jessie Vasquez
Koren Williamson

5 YEARS
Alexander Beebe
Chris Beecroft
Jean Marie Benes
Vienna Braatz
John Broderius
Ann Campbell

Van Cao
David Chavez-Mandujano
Anastasio Chopa
Nicole Clifton
Geo� rey Coleman
Autumn Connolly
Candelario Constante
Juanita Corey
Lukas Croy
Drake Dawley
Evelin Araiza De Jimenez
Gene Dolan
Michele Enyart
Dalton Ferguson
Dallas Figley
Eduardo Gonzalez
Heather Greig
Anthony Gri�  n
Amy Guldenzopf
Hokoeun Hang
Kelly Hansen
Craig Harris
Brett Hayner
Brett Hollerbach
Sandra Howard
Crystal Johnson
Veronica Kelly
Aaron Kriska
Gary Lambert
Teresa Leen
Kenneth Long
Lindsey Mackey
Mackenzie Mcleod
Rebecca Meserve
Tim Moxley
Nina Myers
Sarah Nicks
Nina Prince
Jason Ramani
David Sanchez
Donna Kay Sanders
Edwin Scannell
Jennifer Shields
Urszula Struck
Cody Sullivan

Travis Teach
David Thomason
Kari Thompson
Angela Torres
Didia Trujillo
Joanna Vine
Eric Watrous
Michael Watson
Emily Weissenfl uh
Danny Wilbanks
Amy Zacher
Zach Zauner

UFCW Local 555 Years of Service*
O U R  M E M B E R S  A R E  O U R  G R E A T E S T  S T R E N G T H .  C O N G R A T U L A T I O N S  O N  T H E S E  M I L E S T O N E S !

LOCAL

$250,443

35

208

Grievance update:
2019 Recap

GRIEVANCES FILED YTD 2019

MONEY RECOVERED YTD 2019

# MEMBERS RETURNED TO 
WORK YTD 2019

* These milestones are derived based on your most recent a�  liation date. (It's possible to a�  liate several times within a career, due to moving in and out of retail, for example, or due 
to a leave of absence.) These milestones are just for fun and to cheer everyone on...they are NOT necessarily a match to the time you've logged with the Trust (your benefi ts) or the time 
you've logged at your store (your seniority).

Join UFCW 
retirees at our 

monthly breakfast!
11:30 am

Tuesday, March 25th

Heidi's Restaurant 

1230 NE Cleveland Ave. 
Gresham, OR 
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Contacting

UFCW sta�  can be 
reached during business 
hours at 503-684-2822
or 800-452-8329.

Please send any corre-
spondence to our mailing 
address: P.O. Box 23555 
Tigard, OR  97281. 

The UFCW fax number is 
503-620-3816.

www.ufcw555.org

, ,

Do we have 
your correct 
address? 
Phone number? 
Email address?

Make sure your 
Union has your 
contact informa-
tion on � le so you 
don’t miss any 
mailings.

To update or con� rm 
your contact informa-
tion, call Local 555 
sta�  at 503-684-2822 
or visit us online at 
ufcw555.org /
addressupdate.

Dan Clay
President
Je�  Anderson
Secretary-Treasurer

S E C R E T A R Y - T R E A S U R E R ' S  N O T E
Shutting the Door on Backdoor Discrimination

In MEMORIAM:

JEFF ANDERSON
Secretar y-Treasurer

The most basic understanding 
of discrimination is straightfor-
ward: treating a person or group 
differently and worse because of 
who they are is discrimination. 
For example, “I won’t promote 
you because you are black” is 
direct discrimination. Discrim-
ination is not always direct. 
Excluding groups based on ra-
cially-specific characteristics 
or demographics is indirect, or 
backdoor, discrimination. “I 
won’t promote you because you 
have dreadlocks” discriminates 
against the same group resulting 
in the same harm.

Recent headlines reveal work-
places and schools discriminat-
ing against workers and students 
wearing certain racially-specific 
hairstyles. Dreadlocks, box braids, 
cornrows, afros, and other protec-
tive or natural styles have been the 
basis of discrimination. This dis-
crimination is racism in action. As 
an injury to one is an injury to all, 
we will not tolerate racism in our 
workplaces or communities.

The Non-Discrimination Act 
of 2020, HB 4107 in Oregon’s Leg-
islature, addresses this backdoor 
discrimination by prohibiting dis-
crimination based on the physical 
characteristics and hair styles as-
sociated with certain communi-
ties. The measure provides relief 
when discrimination is based on 
a person wearing racially-specif-
ic hairstyles. Under this measure 
students cannot be required to cut 
their natural hair to participate in 

Local 555 mourns the passing of Nick Fish, beloved and longest-tenured 
member of the current Portland city council. 

Nick spent his early career as a labor attorney who represented labor unions 
in New York City before arriving in Portland in the 1990s. Elected in 2008 as a 
Portland City Commissioner, he continued to be a great friend to working peo-
ple. Nick played an indispensable role in the passage of the First Day Sick Leave 
law. The late commissioner worked consistently to make housing more afford-
able and accessible to working families, and strived to build great relationships 
with working people.

Portlanders recall Fish as a champion of the people and a devoted public 
servant. He prioritized those who didn’t have access to the region’s economic 
boom, and acted compassionately towards the city’s poorest residents.  He was 
passionate about making government work for everyone. Nick called his 11 
years on city council ‘the great honor of my life’. He will be missed.

Nick Fish is survived by his wife Patricia and two children. He died at age 
61 of stomach cancer on January 2nd. A celebration of life is planned for 3 p.m. 
Saturday, Feb. 16, at Portland State University's Smith Memorial Student Union 
Ballroom. It will be open to the public.

student activities.
Addressing cash discrimina-

tion is the second piece of HB 4107. 
People of color are up to five times 
more likely to be “unbanked”, 
meaning these communities are 
more likely to be turned away from 
no-cash allowed establishments. 
Preventing certain businesses 
from turning people away solely 

because they pay in cash ensures 
those paying with cash have the 
same access to stores and restau-
rants as the people paying with 
debit or credit cards. 

We stand in solidarity with all 
working families. This bill is just 
one step in our fight to make our 
workplaces, schools, and commu-
nities fair for everyone. Martin 

Luther King Jr. said, “The time is 
always right to do what is right”. 
Now is the time to shut the door 
on backdoor discrimination.

In solidarity

Jeff Anderson

COMMISSIONER NICK FISH

1958-2020
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