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Solidarity during the pandemic
DAN CLAY
President

healthcare system are key to avoiding social 
chaos. Essential personnel must be protected 
as we stand face-to-face with COVID-19.

Jeff Anderson and I are in negotiations with em-
ployers and in contact with legislators to fight 
for the protections you need to stay safe at work, 
and the compensation you deserve for serving 
our communities in a crisis. We’ve partnered 
with multiple UFCW Locals to demand a safe 
and fair workplace for all our members.

We have secured the following protections for 
frontline workers:

• Additional hourly compensation at Safe-
way, Albertsons, Naps Thriftway, Franz, 
and Fred Meyer.

• Replacement pay for members in many 
stores who are unable to work due to 
COVID-19.

• Agreements with several employers to 
not ask employees to remove masks. 

• Personal Protective Equipment (PPE) is 
ordered and on the way for the majority 
of members.

• Plexiglass sneeze guards at Safeway and 
Albertsons, with more on the way at 
Fred Meyer stores.

• Adjusted store hours at many of our rep-
resented stores, as well as specific hours 
limited for seniors and other high-risk 
shoppers.

We continue to work on:
• Negotiations with Fred Meyer, Safeway, 

and Albertsons stores to reduce custom-
er capacity.

• First responder protections to prior-
itize grocery workers for things like 
COVID-19 testing after healthcare work-
ers, protective gear, and needed finan-
cial assistance.

• Common sense protections like banning 
reusable bags during the state of emer-
gency, mandatory workplace disinfect-
ing, and suspending the paper bag fee.

• Agreements with employers to provide 
full disclosure of COVID-19 cases in the 
workplace.

All New Member and Quarterly meetings 
for the month of April are CANCELED.

Per the recommendations of the Centers for Disease Control and 
Prevention, and Oregon Health Authority, the Washington State 
Health Care Authority, and other local public health officials

Need help fi nding 
your rep?

Use our rep fi nder: 
ufcw555.org/rep-fi nder

Like you, your union is still working and like 
you, we’ve never been busier. We won’t stop 
fighting for our members working during 
the pandemic. So long as you’re on the front-
line, we’re there with you.

In solidarity,

Dan Clay

See #COVID19Stories from UFCW Local 555 members 
on the back page.

Many of you have shared how 
rewarding yet difficult work-
ing through the COVID-19 
crisis is. Stories are pouring 
in — long exhausting hours, 
stressed customers, and risk 
of infection from working 
with the public. At the same 
time, an adequate and stable 
food supply and functioning 
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Salem Update: COVID-19 
and Front Line Workers 

At the end of the abortive 2020 Leg-
islative Session, it seemed as if we 
might have been headed toward a 
Special Session so that the Legisla-
ture could tackle the business that 
had been left unfinished by the Re-
publican walkout. Now, with the 
new priorities we’re facing as a re-
sult of the COVID-19 pandemic, we 
are possibly looking at two or three 
(very short) special sessions over 
the coming months, exclusively 
addressing COVID-related items. 
Because so many legislators would 
be packed into the State Capitol in 
close proximity, the Legislature’s 
goal is to work out as much con-
sensus as possible prior to session, 
through hearings and meetings 
conducted online (and available 
for the public), and keep each ses-
sion as short as possible.

At the time of writing this piece, 
your coalition of public and pri-
vate sector labor organizations is 
pursuing policy along two tracks: 
First, that which the Governor or 
executive agencies may accom-
plish unilaterally, such as adjust-
ing administrative processes or 
definitions to better suit workers’ 
needs at the moment. Second, that 
which requires Legislative inter-
vention: both in the short term to 
address the current crisis and (pos-
sibly) permanent fixes to address 
problems that have been made 
more visible in the last month.

Concurrently, we are keeping in 
mind that large industry groups 
are using the crisis as an excuse 
to roll back protective regulations 
and workers’ rights. Even as they 
tout their public-facing workforc-
es as “heroes,” their work in Salem 
(or at least teleconferencing into 
Salem) seeks to roll back decades 
of pro-labor effort. Our collective 
government relations teams are 
working constantly and in con-
cert with one another on a wide 
array of issues, but here are three 
areas of note:

Predictive Scheduling
In 2017, Oregon became the first 
state to pass predictive schedul-
ing laws, mandating that large 
employers needed to provide work 
schedules one week in advance 
(set to extend to two weeks on 
July 1) with certain limited excep-
tions. Just as predictably, industry 
groups that had bristled against 

fair scheduling processes in 2017 
jumped at the chance in March to 
urge a rollback — or even suspen-
sion — of predictive scheduling 
enforcement. While we acknowl-
edged that businesses were deal-
ing with difficult circumstances, 
the measure itself (SB 828 from 
2017) was written specifically with 
provisions to allow for this kind of 
situation. The labor community 
stood firm with Labor Commis-
sioner Val Hoyle in pushing back 
against changes, and it looks as if 
this issue is thankfully off the table 
for future special sessions.

Workers' Compensation
Currently, workers' compensation 
already covers injuries or sickness 
that are employment-related. For 
example: if a grocery worker twists 
their ankle at work, it’s clearly a 
work-related injury and covered. 
Similarly, if they contract COVID-19 
at work, it should be covered under 
current law. It’s more difficult to 
show where someone contracted a 
virus, though, even if it was almost 
certainly contracted at work. So 
employers (both public and private 
sector) have a habit of challenging 
claims that they feel could be diffi-
cult to prove in order to keep their 
insurance rates low. And some em-
ployers like Fred Meyer are self-in-
sured — meaning that since any 
coverage would come directly out 
of a store’s profits, the management 
has a direct financial interest in 
denying such claims. What we’re 
pushing for is a “presumption,” 
meaning that if certain front-line 
workers contract COVID-19, the 
workers' compensation system 
presumes that it’s employment-re-
lated unless the employer can prove 
otherwise. (As an example of an 
existing similar policy, firefighters 
in Oregon who develop lung cancer 
are presumed to have contracted 
that disease on the job unless the 
employer can prove otherwise.) 
We’re not asking for additional cov-
erage — we’re simply asking that 
workers are able to access the cover-
age that they’re already entitled to. 
This will ensure that workers can 
get the medical attention they need 
without it impacting their wages or 
the medical expenses hitting their 
personal pocketbook. The Gover-
nor’s office is amenable to the push, 
but her in-office counsel indicated 
that this would have to be accom-
plished through legislation, which 
we expect to be brought forward in 
the special session.

Oregon’s workers have a right to
PROTECTED SICK LEAVE

Washington’s workers have a right to
PROTECTED SICK LEAVE

State law entitles you to 
1 hour1 hour of protected sick leave for 

every 30 hours30 hours worked.

You can use your sick leave...
• When you or a family member are 

sick, hurt, experiencing mental illness, 
or need to go 
to the doctor.  

• When a public health o�  cial closes 
your child’s school due to a public 
health emergency.

• For several other reasons, ask your 
rep for more information.

Employees can use sick leave...
• To care for their health needs or the 

health needs of their family members.
• When the employees’ workplace or 

their child’s school or place of care has 
been closed by a public o�  cial for any 
health-related reason.

• For absences that qualify for leave 
under the state’s Domestic Violence 
Leave Act.

Employers may allow employees to use 
paid sick leave for additional purposes.

Take care of yourself and protect your 
community, all Oregonians get protected 
time o�  from work. The law requires it.
Employees must be paid their regular 
wage when they take sick time if their 
employer has 10 or more employees (6 in 
Portland).
You can start using your sick time on your 91st 

calendar day of employment.
Employers are required to regularly let you 
know how much sick time you have earned.

Take care of yourself and protect your 
community, Washingtonians get protected 
time o�  from work. The law requires it.
Things to know:
Paid sick leave must be paid to employees at 
their normal hourly compensation.
Employees are entitled to use accrued paid 
sick leave beginning on the 90th calendar 

Workers who have used up all their 
sick time may qualify for 12 weeks of 
protected OFLA/FMLA serious health 

condition or OFLA sick child leave. 
Contact your rep to learn more.

Under the law, employees must 
accrue paid sick leave at a 

minimum rate of one hour for one hour for 
every 40 hours workedevery 40 hours worked.
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Self-Serve Gas
For years, Oregon and New Jersey 
have been the only two states with 
no self-serve gasoline. And while 
that is sometimes the butt of jokes 
from other states, consider this: 
During the 2018 flu season, the 
Centers for Disease Control and 
Prevention showed that Oregon 
and New Jersey had a statistically 
lower contagion rate than sur-
rounding states, with a statisti-
cally-significant 3 less deaths per 
100,000 residents. Nevertheless, 
last month the oil and gas industry 
requested that the Governor relax 
self-service restrictions to allow 
them to understaff their gasoline 
pumps. Aside from the additional 
contagion, lack of access for se-
niors and disabled people, and the 
unregulated pumping of a Class-1 
flammable liquid, this has put 
thousands of jobs in jeopardy in a 
time when Oregon is already fac-
ing a severe unemployment crisis. 
To add insult to injury, some sta-

tions attached to retail operations 
have simply reassigned those 
workers into the store’s retail ar-
eas — showing that the workers 
were available but the store simply 
wanted to vacate some positions 
(despite their claims that workers 
were refusing to show up!). Despite 
our warning to the Governor’s of-
fice that this would likely occur, 
we’re disappointed to note that 
Governor Brown has stood with 
the oil and gas industry in allowing 
the deregulation. If the data from 
the CDC is to be believed, this will 
lead to higher rates of COVID-19 
contagion as more and more peo-
ple handle gas pumps. We will be 
working at undoing this mistake 
through legislative action, and al-
ready have bipartisan support to 
do so.

On these items and others, we re-
member that things are changing 
quickly and our success will only 
be earned through constant vigi-

lance. This summary represents 
the state of things as I am writing 
this, but by the time of printing 
some things will likely have shift-
ed — whether that is for the better 
or the worse is a function of our 
influence and strength in the State 
Capitol. As we fight special inter-
ests and negotiate with lawmak-
ers each of these issues, we are in 
a much stronger position because 
of the work and participation of 
our members. When you write 
an e-mail, call an elected official’s 
office, or tag your lawmaker in a 
social media post, you’re helping 
make our case stronger. The labor 
movement is about solidarity and 
togetherness in the face of other-
wise overbearing obstacles. To-
gether, we will get through this. 

In unity,

Jeff Anderson

JEFF ANDERSON
Secretar y-Treasurer

day after the start of 
their employment.
Employers must 
provide paid sick 
leave to nearly all 
employees.
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Member Spotlights

 I am a proud member of this union because of the 
insurance and especially to pay raises we just received. 
As a newly organized member, I am very happy with the 
representation we now have. I am looking forward to the 
great things we will achieve in the future. 

BRIAN HENRY, BURNS SAFEWAY

  My name is Ellen Henneberry-Brock. I am 
a member at Zenith American Solutions. I 
was happy to be chosen to be in bargaining 
for our new contract. It was exciting to see 
our union in action and be involved in 
negotiating an excellent contract that was 
ratified in a landslide vote by myself and my 
coworkers. Thanks UFCW Local 555! 

ELLEN HENNEBERRY-BROCK, ZENITH

 I have been a long time member of 
UFCW Local 555 since 1998. I’m proud 
to be part of this union because I have 
seen many improvements over the years. 
Dan Clay and Jeff Anderson are doing a 
wonderful job at the helm! 

KELLY LAND, BURNS SAFEWAY

 I am grateful for the union. I wouldn’t 
have had a second chance with my job if 
it weren’t for my union. 

TIANA ROSS, INTERSTATE FRED MEYER

 As a steward in this store I’ve had to step 
up in ways that have been hard sometimes. 
With the support of my rep and the union, 
I’ve learned a lot of information that has 
helped make my workplace better. I look 
forward to more learning opportunities 
and the knowledge that will bring. 

TERI TURNER, CORVALLIS SAFEWAY

Whenever I called the Union with questions, they have 
always given me correct quick answer. The union fights 
hard for us and I now have a living wage. They have our 
backs. 

JANICE TOMPKINS, BURLINGAME FRED MEYER

 I left Fred Meyer for a period of time and ended up working 
at Target. They made all kinds of promises about hours and 
job duties but never kept them. There wasn’t anything I could 
do because they aren’t union. I am now back at Fred Meyer 
and happy to work in a union store again. 

ELLIOT BROUILLETTE, SUNSET FRED MEYER

My name is Nathan Plough and I have been a 
UFCW Local 555 member for 13 years. I was involved 
in being a picket captain at our store during our recent 
negotiations for a new contract. I also have decided to be a 
Shop Steward. I want to be a steward so I can help my fellow 
workers and push for a fair and equitable workplace.

 NATHAN PLOUGH, NEWPORT FRED MEYER
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Cory has been with Albertsons for 11 years. Cory has 
received the presidential award for customer service 
twice in the same quarter. This has not been done before. 
Way to go Corey, keeping the customers happy.

CORY GRANGER,  MEDFORD ALBERTSONS

Important reminder to UFCW Local 555 members: please 
be sure to check your paystubs and make sure that you’re 
getting paid correctly including any overtime that you may 
have worked. Also, depending on your contract you may be 
eligible for premium pay for hours worked on Sunday and 
in the evening. Recently, Colleen Nolan, who works in the 
meat department in the Hillsboro Fred Meyer reached out 
to the union because she didn’t receive a retro check and 
wondered why. Turns out she was being paid incorrectly 
for her job classification. Colleen was able to recoup her 
lost wages through the grievance process. Please also 
remember that your contract has a timeline in which you 
must bring any discrepancy in pay.

COLLEEN L. NOLAN, HILLSBORO FRED MEYER

 I have been a member of UFCW 
LOCAL 555 for over 30 years. I see the 
union as a valuable tool and asset for 
the members. They were looking out 
for us when it came to our new con-
tract and got us our much needed pay 
increase. The union was also behind 
securing us First Day Sick Pay which is 
very important. #proudtobeunion!  

PAT MEHIGAN, THE HEIGHTS SAFEWAY

Deborah believes in unions and is so 
glad to be a part of an organization that 
has the union backing us. We wouldn’t 
have the fabulous health care plan that 
we do without the union.

MARIA SHECK, INTERSTATE FRED MEYER

 I really like that the union makes its 
presence known in the store. The rep is 
always willing to listen to the issues and 
address them. I’m a big supporter of unions 
and all they do for us. 

KATHLEEN JOHNSON, TIGARD FRED MEYER

 I appreciate every level and every 
person from UFCW, from local and 
national bargaining being there early 
hours of the morning to supporting us on 
the back end with training and helping us 
understand the language of our contracts. 
Caring, empathetic, supportive, always 
willing to help, are the qualities that make 
UFCW and we must show these across 
the board to all of our members and all 
other unions. 

MICHAEL BURCH , KAISER

 I am a monitor tech at Bay Area Hospital and a proud member of UFCW Local 555. I see the union as our 
advocate in the workplace. The union gives us a voice that allows members to make positive changes. In addition 
to that, having the ability to bargain over wages, hours and working conditions, with the guidance of our union staff, 
guarantees a better overall benefit package for us. I experienced this first hand while serving on the bargaining 
committee as a member this last contract cycle. I look forward to serving on the committee in future years! 

AARON STENBECK, BAY AREA HOSPITAL
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40 YEARS
Rojelio Perez

30 Years
Mark Slagle
Teresa Verschoor

25 YEARS
James Brock
Susan Goette
Kellie Karll
Leon Kitzmann
Jerry Yost

20 YEARS
Jo Anna Bailey
Elisha Bennett
Danielle Bilgere
Maria Enriques
Brian Je� ries
Wendy Johnson
Elouise Mac Kay
Sean Kmetz
Lydia Linares
Zeb Nelson
Diana Norgaard
Matthew Pentz
Seth Ramseyer

Alexander Todd
Chris Van De Weghe
Jason William
15 YEARS
Shawn Anglin
Tanya Angus
Karen Busch
Chhouth Chum
Sondra Cole
Patricia Frederickson
Joan Hall
Ahmed Hassan
Susan Hawkins
Michelle Lamorie
Be Sau Le
Louis Mcdowell
Crystal Ochs
Jamie Saltalamachia
Charles Wilson
Debbie Zeissler

10 YEARS
Jennifer Betancourt
Jay Bosshart
Geuvannie Calaque
Kim Clink
Amanda Coughlin
Ethan Countryman
Cara Mc Coy
Allan Cruzada
James Davis
Kenneth Davison
Alicia Renteria De Ruiz
Lourdes Dorang
Mike Elliott
Chris Groener

UFCW Local 555 Years of Service*
O U R  M E M B E R S  A R E  O U R  G R E A T E S T  S T R E N G T H .  C O N G R A T U L A T I O N S  O N  T H E S E  M I L E S T O N E S !

LOCAL

$340,408

7

45

Grievance update:
2020

GRIEVANCES FILED YTD 2020

MONEY RECOVERED YTD 2020

# MEMBERS RETURNED TO 
WORK YTD 2020

* These milestones are derived based on your most recent a�  liation date. (It's possible to a�  liate several times within a career, due to moving in and out of retail, for example, or due 
to a leave of absence.) These milestones are just for fun and to cheer everyone on...they are NOT necessarily a match to the time you've logged with the Trust (your benefi ts) or the time 
you've logged at your store (your seniority).

Join UFCW 
retirees at our 

monthly breakfast!

Canceled until further notice. 
Thank you!

Rocio Herrera
Mark Keson
Shaun Kirk
Thea Kirtland
Brian Kitto
Angelica Kniss
Jose Marquez
Michelle(mickey) Mason
Martha Meza-romo
Barbara Mills
Jason Moore
Vincent (chepetiom) Narios
Linda Oliver
Margarita Garcia Paterson
Todd Pearson
Karen Phillips
Stephanie Poyser
Larry Pullen
Paulina Perez Reynoso
Lori Roches
Joshua Rowan
Casey Scates
Sara Swentik
Claudia Tiganescu
Kimberly Tuttle
Carlos Villarreal
Tina Walters
Christopher Warren

5 YEARS
Andre Avdeef
Christine Bales
Hannah Bandith
Karrie Beardsley
Lisa Bergstrom
Debbie Berry
Essence Botts
Candy Boughton
Kimberly Brandt
Tyler Brown

Maria Camacho
Yolanda Cardenas
Michelle Cuevas
Bonnie Da Hill
Sandra Decker
Yelena Demina
Allen Essert
Isaac Farias
Megan Gomez
Mckenzie Gray
Gary Hansen
Cynthia Hardaway
Travis Hardman
Tina Harrison
Briana Henderson
Michelle Hoesing
Ryan Joli
Andrea Kessler
Andrea Herrmann Kidney
Debbie Knott
Victoria Kolosik
Djohan Kusnadi
Deandre Laurence
Brandon Layton
Luan Le
Crystal Lind
Daniel Lockwood
Joanne Macconnell
Rekha Mahajan
Nicholas Markovic
Michael Miller
Thomas Morris
Ian Murphy
Barbara Nichols
Tom Padilla
Breanna Parrish
Terrance Peterson
Stephen Pridemore
Jamie Quinn
Justin Rasor
Leo Rodriguez
Lisa Ryan
Andrew Sibley
Shire Smith
Alayna Smith

Kimberly Soum
Vernon Stevens
Byron Stoltz
Eddie Strom
Tashia Teeter
Becky Thayer
Danh Tran
Austin Valloni
Asher Welch

5A
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Contacting 
UFCW

UFCW sta�  can be 
reached during business 
hours at 503-684-2822
or 800-452-8329.

Please send any cor-
respondence to our 
mailing address: 
P.O. Box 23555 
Tigard, OR  97281. 

The UFCW fax number 
is 503-620-3816.

www.ufcw555.org

Do we have your 
correct address? 
Phone number? 
Email address?
Make sure your Union 
has your contact 
information on � le 
so you don’t miss any 
mailings.

To update or con� rm 
your contact information,
 call Local 555 sta�  at 
503-684-2822 or visit us 
online at ufcw555.org/
addressupdate.
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 UFCW Charity Foundation Scholarships:
awards of $2,000 annual increments for up to four (4) years.
Application due July 10, 2020; see details at ufcwcharityfoundation.org/scholarship  

 The L. Walt Derry Scholarship:
a single $2,500.00 scholarship specifically for motivated students seeking a career in the labor 
movement. Application due May 5, 20; see details at ufcw555.org/scholarships

The Northwest Hope Foundation Scholarships:
up to thirteen (13) awards of up to $2,000.00 each. 
Application due May 5, 2020;  see details at ufcw555.org/scholarships

If you’re a full, active Local 555 member in good standing and have been since at least 
January of 2019 or May of 2019 (requirements vary) or if you are an eligible sponsored 
child or dependent (requirements vary) of such a member: take advantage of this 
chance to save money on your studies from any accredited institute of higher education!

May Deadlines for 
Scholarship Opportunities

We
got this!

WeWe
got this!got this!

#groceryworkers  #healthcareprofessionals  #covid19heroes  #ufcw555

These members need to access Workers' Compensation if they 
get sick. But at the time of writing this, employers are still able to 
challenge workman’s comp claims—just like they always do. 

In order to ensure that grocery workers, healthcare workers, and 
other front-line workers get the coverage they need and deserve, 
we are working with lawmakers to make rules that will ensure 
Workers' Compensation automatically covers COVID-19 infections 
for essential employees.

Local 555 members are 
on the front lines in the 
fight against COVID-19.
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